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Local 602 Meeting Notes: October 22, 2025 

Welcome  

Donating to Minneapolis Veterans Home (voting item)  

• Sanderia shared the opportunity to make a $1,000 donation to the Veterans Home in 
Minneapolis.  

• A poll was put in the meeting chat. The vote passed, 29 (yes) to 5 (opposed).  
• Minnesota Veterans Home-Minneapolis serves 300 Veterans (and some spouses) in a skilled 

nursing care environment (24-hour care; 7 days/week).   
• This funding goes toward year-round programming and recreation. 
• Funding for Veteran events/programs/activities is supported solely by donations.    

Membership update  

• Numbers remain steady  
• Currently 161 dues paying members, 74.18% participation  
• The more dues paying members we have the more collective power we have to fight for better 

wages and benefits.  

Introduction of Civic Engagement Officers (CEOs)  

• Local 602’s Civic Engagement Officers (CEOs) are Sanderia Davis and Josh Kirk  
• CEOs help build strength and leadership outside of MAPE with local elected leaders. Part of this 

work includes engagement with caucuses and bringing information back to the local  

Presentation on contract and upcoming paid medical leave program  

Maureen Dunaway (DEED) – leads Meet & Confer  

Maureen shared some of the changes to our MAPE contract. A copy of the presentation is attached. 
Here are some high-level notes:  

• Employees will be informed when an investigation closes  
• Unclassified employees can now request a MAPE representative to attend a termination 

meeting with them  
• Sick leave accumulation: All employees now accrue sick leave at four hours per pay period of 

continuous employment  
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• Temporary unclassified who are converted to classified will now have Classification Seniority 
upon conversion. It will not include time prior to the 2025-2027 agreement.  

• Employees whose position is converted from unclassified to classified will now have a 
probationary period of 30 days.  

• There are changes to salary expectations upon transfers, class change  
• Telework  

o Employees should be considered for telework arrangements if they are able to 
satisfactorily meet business needs and job performance through telework.  

o The appointing authority must give 21 days’ notice to changing or canceling a telework 
agreement. An employee may appeal the changes within 30 days.  

• Intro to Earned Sick and Safe Time (ESST) – updates to the law 
o ESST has been effective since January 1, 2024 to Minnesota workers. What recently 

changed for MAPE is that ESST expands the use of the sick time we already accrue and 
expands the definition of family.  

o ESST is one hour for every 30 hours work; we at MAPE accrue more than that so we are 
unaffected by this part of the new law.  

o ESST does expand the use of sick and safe time – this expansion includes but is not 
limited to:  
 Can use bereavement leave for legal or financial appointments related to the 

death  
 Can use for closure of an employee’s place of business due to weather or 

emergency, or for an employee’s need to care for a family member due to 
school/childcare/etc closure due to weather or emergency (school shooting, etc)  

 Can use for exposure to communicable disease  
o ESST expands the definition of family - this expansion includes:   

 Someone who is like a child to you even if they are not legally your child  
 Spouse or registered domestic partner  
 Bio, adoptive, or foster children  
 Child of a sibling of the employee  
 In-laws, including child-in-law or sibling-in-law  
 Sibling of the parents of the employee  
 Up to one individual annually designated by the employee  

• You do not need to designate this person ahead of time as of now  
o HR may not know about all of these expansions and uses. Direct them to the new 

contract and/or involve your steward if need be.  
• Minnesota’s Paid Family Leave – will be effective in January 2026 

o Provides job protections and partial wage replacement, paid by the state  
o Available to individuals who take leave for a qualifying condition  
o Types of leave:  
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 Medical Leave up to 12 weeks (leave to care for an individual’s own serious 
medical condition)  

 Maximum of 20 weeks (which is a rolling year starting with the first leave)  
 Family Leave: up to 12 weeks  
 Bonding Leave: bonding with a child, includes birth, adoption, and fostering  
 Caring: leave to care for a family member   
 Safety: domestic abuse, sexual assault, stalking  
 Active Duty: a family member is currently or has upcoming active duty  
 Eligible individuals can receive up to 90% wage replacement up to $1,423 per 

week  
 Payroll deductions start January 1, 2026  
 Some things are still being figured out. MMB has not yet communicated exactly 

how it will stack with other leaves. More info to come.  
 Hoping to have answers by December 1, 2025  

If you have questions for your Maureen, email her at mdunaway@mape.org  

Local MAPE elections coming up  

• Look for an email about voting for 602’s local leadership  

Save the Date 

Tuesday, January 13 at noon in the office for Lunch Hour Celebration 

Local 602 Leadership 

• President: Sondra Breneman, Sondra.Breneman@state.mn.us   
• Vice President: Nick Boettcher, Nick.Boettcher@state.mn.us     
• Secretaries: Madi Wegener and Chloe Ahlf, Madilyne.Wegener@state.mn.us and 

Chloe.Ahlf@state.mn.us   
• Membership Secretary: Sanderia Davis, Sanderia.Davis@state.mn.us   
• Treasurer: Chi Che, Chi.Che@state.mn.us   
• Civic Engagement Officers: Sanderia Davis and Josh Kirk, Sanderia.Davis@state.mn.us and 

Joshua.kirk@state.mn.us  
• 602 Stewards: Katey Kinley, katey.kinley@state.mn.us, Deran Cadotte, 

deran.cadotte@state.mn.us, and Sondra Breneman, Sondra.Breneman@state.mn.us   
• Lead Stewards (601): Catherine Okoneski, catherine.okoneski@state.mn.us and Mary Heim 

mary.heim@state.mn.us   
• Regional Director: Nathan Hierlmaier, Nathan.Hierlmaier@mape.org   
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• Regional Negotiator: Jason Bonnett, Jason.Bonnett@state.mn.us  
• MAPE Business Representative: Frank Cave-LaCoste, fcavelacoste@mape.org 
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