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H. DEPARTMENT OF HUMAN SERVICES

The Following Language Applies to All DHS Seniority Units:

Vacancies, Filling of Positions

Article 16, Section 4.B — Claiming shall be supplemented as follows:

If the vacancy is not filled as provided in Article 16, Section 4.A, the Appointing Authority
shall consider claims of eligible Bargaining Unit employees facing layoff who request a
transfer or demotion to a class (or class option) in which the employee served or for which

the employee is determined to be qualified by the Employer.

Instead of accepting a claim, the Appointing Authority may choose to fill the vacancy by
promoting a seniority unit employee or an employee from a different DHS seniority unit
whose name was on a multi-source roster for the classification of the claimed position at
the time the vacancy was first claimed, or by accepting the voluntary transfer or demotion
of a current seniority unit employee or an employee from a different DHS seniority unit on
notice of permanent layoff. If the Appointing Authority determines to fill the resulting
vacancy, and it is not filled by an interest bidder or a recall from the seniority unit layoff list
or the transfer or demotion of a seniority unit employee or other DHS employee who has
received notice of permanent layoff, the Appointing Authority must consider interested and
eligible claimers who were not selected for the original vacancy due to the promotion,
transfer or voluntary demotion of a current seniority unit employee, prior to using any
other vacancy filling method in 4(C) and prior to the consideration of any additional

claimers for the resulting vacancy.
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The receiving Appointing Authority shall determine if the employee is qualified for the
position, and if so, shall not unreasonably deny the request (see the provisions of Article 17,
Section 3(A)(5), regarding employee requests to claim positions in other seniority units to

avoid layoff or bumping}-

Article 16, Sections 3 and 4 are supplemented as follows:

Permanent non-probationary classified employees from any DHS seniority unit in the same

classification/class option may interest bid on the filling of such vacancy.

First consideration will be given to eligible bidders from within the seniority unit who have
made a timely interest bid. Subsequent consideration will then be given to eligible bidders
from other DHS seniority units. If the vacancy is not filled by an employee identified above,

then it shall be filled as per Article 16, Section 4 of the Master Agreement.

Layoff and Recall

Article 17, Section 2 — Labor-Management Cooperation and Article 17, Section 3.A Layoff

Procedures shall be modified as follows:

Once the decision for permanent layoff has been made the following shall be included in

the layoff procedures:

e Employees with more classification seniority may volunteer to be laid off in lieu of less
senior employees who would otherwise be laid off. Volunteers will be in the following

order: most senior volunteers, first; least senior volunteers, last.

e Employees at risk of lay off must be capable and qualified to fill the position of the more

senior employee volunteering to be laid off.

Article 17, Sections 3.A.4a — Layoff Options and 5 — Claiming shall be modified as follows:
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Employees whose only option is to bump may request to transfer to a non-temporary
classified vacancy within another DHS seniority unit in the same, transferable or lower class
(or class option) in which the employee previously served or for which they are determined

to be qualified by the Employer.

Incentives

Article 24 shall be supplemented as follows:

Incentives. The Department of Human Services may create and use incentive program(s). In

order to offer incentives, the Department of Human Services must first develop a policy that

governs the eligibility and parameters of the program and must obtain approval from

Minnesota Management and Budget.

Call In, Call Back, On-Call

On-Call Pay

Article 25, Section 2 of the Agreement shall be modified as follows:

No employee shall be assigned to on-call status for a period of less than three (3)
consecutive hours, unless the on-call assignment occurs on the employee’s day off. If the
on-call assignment occurs on the employee’s day off, it shall be for no less than eight (8)

consecutive hours.

An employee who is instructed to be in on-call status shall be compensated for such time at
the rate of fifteen (15) minutes straight time for each one (1) hour of on-call status. An

employee shall not receive on-call pay for hours actually worked-
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Flex-Time

Article 27, Section 1B is clarified as follows:

Flex-time Plan:

Employees of the Department of Human Services may request a modification to their work

schedule. Flex-time plan options may include:

Eight (8) consecutive hours in five work days;

e Ten (10) consecutive hours in four work days;

e Nine (9) consecutive hours in four work days plus four (4) consecutive hours for the

other work day;

e Nine (9) consecutive hours of work for four (4) work days plus eight (8) consecutive
hours of work on the fifth (5th) work day, followed by nine (9) consecutive hours of

work on four (4) work days.

Managers retain the authority for approving, modifying, denying, or terminating individual
schedules when they adversely affect services to clients/ customers; another employee’s

schedule; or the operations of the Department of Human Services.

The employee may appeal the decision of an immediate supervisor to deny, modify, or
revoke a flex-time schedule to the second level supervisor, who should respond in writing.

The decision of the supervisor is final and may not be grieved.

The Followinel Aol het | Offico Seniority.Unit Only:
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The Following Language Applies to the Following Seniority Units Only: Direct Care and

Treatment (DCT).

Work On A Holiday

Article 11, Section 5 shall be supplemented as follows:
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An employee shall receive a holiday bonus of thirty dollars ($30.00) for each four (4) hours
or portion thereof worked up to a maximum of sixty dollars ($60.00) for those hours

specifically assigned by the supervisor and worked on the holiday.

Health And Job Safety

Infectious And Contagious Diseases

Article 22 shall be supplemented as follows:

Where infectious or contagious diseases are diagnosed among the resident population of a
facility, upon request of the Association, representatives of the facility and central office
shall meet promptly with Association Representatives to determine what steps, if any, are
necessary to educate employees about the disease(s) and to determine what steps, if any,
are necessary to safeguard the health and safety of the employees as well as the residents.
An employee who may be at risk to exposure to an infectious agent(s) as a result of
responsibilities for the care of a resident shall be informed of the resident's diagnosis or

possible diagnosis by the facility according to facility policy and procedure.

Wages

Hostage Leave

Article 24, Section 10 of the Agreement shall be modified as follows:

The Employer and the Association agree that employees who suffer a disabling injury as a
direct result of a life-threatening hostage incident, shall be authorized by the Appointing
Authority for injured on duty pay on the basis of stress related illnesses suffered without

demonstration of physical injury.
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The Appointing Authority may require the employee to provide a statement from the

employee’s medical or mental health provider verifying the employee’s condition and the

anticipated time needed before the employee is able to return to their work duties. In no

case shall injured on duty pay extend beyond 240 hours.

Hours Of Work And Overtime

Article 27, Section 1 (A) shall be supplemented as follows:

Scheduling. The Appointing Authority shall provide no less than fourteen (14) calendar
days’ notice to the affected employee(s) prior to making a change in the days of work,

hours of work or the length of the work day of full-time employees.

If the Appointing Authority changes an employee's scheduled day(s) off with less than
fourteen (14) calendar days’ notice to the affected employees and the employee is
scheduled to perform work at a time specifically designated by the Appointing
Authority, the employee shall receive ten dollars ($10.00) for each four (4) hours or
portion thereof worked on the original day off up to a maximum of twenty dollars

($20.00).

If the Appointing Authority changes an employee’s scheduled hours of work by four (4)
hours or more with less than fourteen (14) calendar days’ notice to the affected
employee and the employee is scheduled to perform work at a time specifically
designated by the Appointing Authority, the employee shall receive ten dollars ($10.00)
for each four (4) hours or portion thereof worked outside the normally scheduled hours

of work, up to a maximum of twenty dollars ($20.00).

Overnight Activities
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The total compensation granted to employees assigned to overnight activities which involve
the supervision of residents when such assignments are twenty-four (24) hours shall be as
follows: eight (8) hours of straight time and twelve (12) hours at the appropriate overtime

rate per Article 27, which may be liquidated pursuant to Article 27, Section 5 of the Master

Agreement.
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