CONFIDENTIAL

m MANAGEMENT
2 AND BUDGET

Date: __6/23/25
Time: 6:45 P.M.

State Total Economic Package Proposal #1
MMB proposes the following State Package Proposal to MAPE. This Proposal must be accepted as is.
If rejected, MMB’s proposals revert to our Opening Proposals [4/15/25], except any proposals that
have been tentatively agreed (TA) to, withdrawn, and/or modified. MMB reserves the right to add,
modify, or remove our proposals.

The State proposes either Option A or Option B for MAPE’s consideration:

Option A:
Package Summary:

e MAPE accepts counter to U21, 0.5% / 0.5% ATB and no step increases both years
e MAPE accepts Insurance Coalition Modified S1 (Plan design)

e MAPE accepts S1, S2, 529, S61, S65, S73, S87, State Counter to U18

e State and MAPE drop all remaining open bargaining proposals

MAPE accepts counter to U21, 0.5% / 0.5% ATB

Article 24 — Wages.

Section 3. First Year Wage Adjustment. Effective July 1, 20253, all salary ranges and rates for classes
covered in this Agreement shall be increased by half a percent (.05 %) fiveand-ene-hatfpercent{5-5%;,
rounded to the nearest cent. The compensation grids for classes covered by this Agreement are
contained in Appendix E-1. Employees shall convert to the new compensation grid as provided in
Section 2. Conversion to the new compensation grid shall not change an employee’s eligibility for step

progression increases.

Section 4. Second Year Wage Adjustment. Effective July 1, 20264, all salary ranges and rates shall be
increased by half a percent (0.5 %) fourand-ene-hatfpercent{4-5%}, rounded to the nearest cent. Salary
increases provided by this Section shall be given to all employees including those employees whose
rates of pay exceed the maximum rate for their class. The compensation grids for classes covered by this
Agreement are contained in Appendix E-2. Conversion to the new compensation grid shall not change an
employee’s eligibility for step progression increases.

Section 5. Progression.

hair A ng A ho nd-tha amn

exceed-the-salaryrange-maximumrate-No progression step increases shall be granted to employees

with progression dates from July 1, 2025, through June 30, 2027. ...
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MAPE accepts: Insurance Coalition Modified S1 (Plan Design)

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage Under the Minnesota
Advantage Health Plan. a. Benefit Options. 4) Advantage Benefit Chart for Services Incurred During Plan
Years.

MAPE accepts: S1, S2, S29, S61, S65, S73 S87, State Counter to U18 (6/3/25)

s1
Update Current Contract Cycle (25-27) and Table of Contents to reflect final agreement.

S2
Preamble. Technical date change.

S29

Article 14. Leaves of Absence. Section 2. Leaves with Pay. O. Paid Parental Leave. 2. Eligibility.
Effective January 1, 2026, Eemployees are those who do not meet eligibility criteria for the Minnesota
Paid Leave Law but whoeligible-ifthey meet the eligibility criteria for Family and Medical Leave Act
(“FMLA”) leave;whi ; ; :

a5\ 3 reari diatelyp di +e. Paid
parental leave (“PPL”) is available to eligible employees who experience the following qualifying events:

S61
Article 24 — Wages. Section 5. Progression.

All increases authorized by this Section shall be effective at-thestartefthe-payperiednearestto-on the

employee's anniversary date during the time period covered by this contract.

Employees may receive a one (1) step salary increase annually on their anniversary date provided
satisfactory performance is indicated by their Appointing Authority and the employee’s salary does not
exceed the salary range maximum rate.

$65
Article 24. Wages. Section 8. Salary Upon Class Change.

A. Promotions, Voluntary Transfers, Voluntary Demotions, and Demotions for Cause. An employee
who, during the life of this Agreement, is either promoted, voluntarily transfers or voluntarily
demotes, or is demoted for cause, shall be granted a salary within the new salary range at a rate
determined by the Appointing Authority. However, an employee may continue to receive a rate
of pay in excess of that maximum upon the recommendation of the Appointing Authority and
approval of the Commissioner of Minnesota Management and Budget on voluntary
demotion.Empleyeeswhe-are promoted-durin i i
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B-B. Demotion in Lieu of Lavoff An emponee who demotes as part of the layoff procedure in
Article 17 of this Agreement shall retain their current rate of pay or the rate of pay at the top of
the pay range of the class to which the employee demotes, whlchever is less.

£-C. Return During Probationary Period. An employee who does not achieve permanent status and
returns to their former class, shall have their salary restored to the same rate of pay the
employee would have received had the employee remained in the former class.

D. Reallocation-Bewnward.

a. Salary over Maximum: If a position is reallocated to a class in a lower salary range and
the salary of the employee exceeds the maximum of the new range, the employee shall
be placed at the top step of the new rangeinthe-new-classand-shallretain-theireurrent
satary. In addition, the employee shall receive all across-the-board increase adjustments
provided by this Agreement.

b. Promotions: Employees who are reallocated to a classification with a higher range
maximum during the life of this Agreement shall be granted a salary increase of at least
one (1) step or shall be paid at the minimum of the higher range, whichever is greater.

c. Transfers: An employee who transfers through reallocation within the same class shall
receive no salary adjustment. An employee who transfers through reallocation between
classes shall receive the minimum adjustment necessary to bring their salary to the
minimum rate of the new class.

a-d. Demotions: An employee whose position is reallocated downwards shall retain their
present salary unless that salary exceeds the maximum rate of pay for the new position,
in which case the employee’s salary shall be adjusted to the new maximum.

573

Article 34. Duration. Technical changes regarding dates and signatories.

587
Delete Letter 11 — Phased Retirement Pilot (July 9, 2019).

State Counter to U18

Article 27. Hours of Work and Overtime. Section 1. General Provisions. J. Telecommuting Plans.

J. TeleworkeemmutingPlans. Telework provides a broad array of benefits to state agencies and
their employees. Telework can provide state agency employees flexible work environment
arrangements that are consistent with business needs. Where the Appointing Authority has
determined that an employee is able to satisfactorily meet business needs and job performance
expectations through teleworking arrangements, the Appointing Authority shall consider the
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employee’s request to telework. If a request to teleworkeemmute is denied, upon request of
the employee, the Appointing Authority shall provide the employee the reason(s) for the denial
of the request. When practicable, the Appointing Authority shall provide the employee fourteen
(14) days’ notice prior to changing or canceling an employee’s teleworkingeemmuting
arrangement, unless the reason for the cancelation is due to performance issues.

1. Telework ArrangementeemmutingPlan Concerns. If an employee has concerns over
their teleworking arrangementeemmuting determination(s), the employee may request
and shall be granted a meeting to discuss their concerns with the Appointing Authority.

Prior to a supervisory/managerial change or denial to an employee’s teleworking

arrangementeemmutingplan, the Appointing Authority shall first meet with the
employee regarding the change or denial.

An employee may appeal changes or the denial of their teleworking
arrangementeommutingplan by their supervisor/manager to the Appointing Authority
within thirty (30) days of the date the employee’s teleworking arrangementeemmuting
plan is changed or denied.

An Association Representative may be present at any of the meetings or appeal
identified in the Section, if requested by the employee.

This section is not subject to the grievance procedure.

Option B
Package Summary:

e MAPE accepts counter to U21, 0.5% / 0.5% ATB and step increases both years

e MAPE accepts Insurance Coalition Modified S1 (Plan design)

e  MAPE accepts Insurance Coalition S2 (adjustment to Employee share of medical premium)
e MAPE accepts S1, S2, S29, S61, S65, S73, S87, State Counter to U18

e State and MAPE drop all remaining open bargaining proposals

MAPE accepts counter to U21, 0.5% / 0.5% ATB

Article 24 — Wages.

Section 3. First Year Wage Adjustment. Effective July 1, 20253, all salary ranges and rates for classes
covered in this Agreement shall be increased by half a percent (.05 %) fiveanrd-ene-halfpercent{5-5%},
rounded to the nearest cent. The compensation grids for classes covered by this Agreement are
contained in Appendix E-1. Employees shall convert to the new compensation grid as provided in
Section 2. Conversion to the new compensation grid shall not change an employee’s eligibility for step
progression increases.

Section 4. Second Year Wage Adjustment. Effective July 1, 20264, all salary ranges and rates shall be
increased by half a percent (0.5 %) feurand-ene-halfpercent{4-5%}, rounded to the nearest cent. Salary
increases provided by this Section shall be given to all employees including those employees whose
rates of pay exceed the maximum rate for their class. The compensation grids for classes covered by this
Agreement are contained in Appendix E-2. Conversion to the new compensation grid shall not change an

employee’s eligibility for step progression increases.
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MAPE accepts: Insurance Coalition Modified S1 (Plan Design)

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage Under the Minnesota
Advantage Health Plan. a. Benefit Options. 4) Advantage Benefit Chart for Services Incurred During Plan
Years.

MAPE accepts: Insurance Coalition S2 (adjustment to Employee share of medical premium)

Article 20. Section 4. Amount of Employer Contribution. A. Contribution Formula.
Section 4. Amount of Employer Contribution. The Employer Contribution amounts and rules in effect on
June 30, 20253, will continue through December 31, 20253.

A. Contribution Formula - Health Coverage.

1. Employee Coverage. For employee health coverage for the 20264 and 20275 plan years, the
Employer contributes an amount equal to nirety-fiveeighty-seven percent (8795%) of the
employee-only premium of the Minnesota Advantage Health Plan (Advantage).

2. Dependent Coverage. For dependent health coverage for the 20264 and 20275 plan years, the
Employer contributes an amount equal to eighty-five percent (805%) of the dependent premium
of Advantage.

MAPE accepts: S1, S2, S29, S61, S65, S73 S87, State Counter to U18 (6/3/25)

s1
Update Current Contract Cycle (25-27) and Table of Contents to reflect final agreement.

S2
Preamble. Technical date change.

S29

Article 14. Leaves of Absence. Section 2. Leaves with Pay. O. Paid Parental Leave. 2. Eligibility.
Effective January 1, 2026, Eemployees are those who do not meet eligibility criteria for the Minnesota
Paid Leave Law but whoeligible-ifthey meet the eligibility criteria for Family and Medical Leave Act
(“FMLA”) leave,whi ,

parental Ieave (”PPL”) is avallable to eligible employees who experience the foIIowmg qualifying events:

S61
Article 24 — Wages. Section 5. Progression.

All increases authorized by this Section shall be effective at-thestart-efthe-pay-peried-nearestto-on the

employee's anniversary date during the time period covered by this contract.

Employees may receive a one (1) step salary increase annually on their anniversary date provided
satisfactory performance is indicated by their Appointing Authority and the employee’s salary does not
exceed the salary range maximum rate.

$65
Article 24. Wages. Section 8. Salary Upon Class Change.
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A. Promotions, Voluntary Transfers, Voluntary Demotions, and Demotions for Cause. An employee

who, during the life of this Agreement, is either promoted, voluntarily transfers or voluntarily

demotes, or is demoted for cause, shall be granted a salary within the new salary range at a rate

determined by the Appointing Authority. However, an employee may continue to receive a rate

of pay in excess of that maximum upon the recommendation of the Appointing Authority and

approval of the Commissioner of Minnesota Management and Budget on voluntary

B-B.

Demotion in Lieu of Layoff An employee who demotes as part of the layoff procedure in

Article 17 of this Agreement shall retain their current rate of pay or the rate of pay at the top of
the pay range of the class to which the employee demotes, whichever is less.

£-C.Return During Probationary Period. An employee who does not achieve permanent status and

returns to their former class, shall have their salary restored to the same rate of pay the
employee would have received had the employee remained in the former class.
D. Reallocation-Bewnward.

a.

Salary over Maximum: If a position is reallocated to a class in a lower salary range and

the salary of the employee exceeds the maximum of the new range, the employee shall
be placed at the top step of the new rangeirthe-new-—classand-shallretain-theireurrent
satary. In addition, the employee shall receive all across-the-board increase adjustments
provided by this Agreement.

Promotions: Employees who are reallocated to a classification with a higher range

maximum during the life of this Agreement shall be granted a salary increase of at least
one (1) step or shall be paid at the minimum of the higher range, whichever is greater.
Transfers: An employee who transfers through reallocation within the same class shall

a-d.

receive no salary adjustment. An employee who transfers through reallocation between
classes shall receive the minimum adjustment necessary to bring their salary to the
minimum rate of the new class.

Demotions: An employee whose position is reallocated downwards shall retain their

present salary unless that salary exceeds the maximum rate of pay for the new position,
in which case the employee’s salary shall be adjusted to the new maximum.
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S73

Article 34. Duration. Technical changes regarding dates and signatories.

587
Delete Letter 11 — Phased Retirement Pilot (July 9, 2019).

State Counter to U18

Article 27. Hours of Work and Overtime. Section 1. General Provisions. J. Telecommuting Plans.

J. TeleworkeemmutingPlans. Telework provides a broad array of benefits to state agencies and
their employees. Telework can provide state agency employees flexible work environment
arrangements that are consistent with business needs. Where the Appointing Authority has
determined that an employee is able to satisfactorily meet business needs and job performance
expectations through teleworking arrangements, the Appointing Authority shall consider the
employee’s request to telework. If a request to teleworkeemmute is denied, upon request of
the employee, the Appointing Authority shall provide the employee the reason(s) for the denial
of the request. When practicable, the Appointing Authority shall provide the employee fourteen
(14) days’ notice prior to changing or canceling an employee’s teleworkingeemmuting
arrangement, unless the reason for the cancelation is due to performance issues.

1. Telework ArrangementeemmutingPlan Concerns. If an employee has concerns over
their teleworking arrangementeemmuting determination(s), the employee may request
and shall be granted a meeting to discuss their concerns with the Appointing Authority.

Prior to a supervisory/managerial change or denial to an employee’s teleworking

arrangementeemmutingplan, the Appointing Authority shall first meet with the
employee regarding the change or denial.

An employee may appeal changes or the denial of their teleworking
arrangementeemmutingplan by their supervisor/manager to the Appointing Authority
within thirty (30) days of the date the employee’s teleworking arrangementeemmuting
plar is changed or denied.

An Association Representative may be present at any of the meetings or appeal
identified in the Section, if requested by the employee.

This section is not subject to the grievance procedure.



