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MAPE Local 502 Meeting Minutes
Thursday, March 12, 2026
12:00 – 1:00 pm

1. Meeting called to order at 12:01 pm
2. Officer Reports
a. Region 5 Director – Michael Prideaux
i. Background on Region 5 as well as MAPE’s BOD
1. Key difference between MAPE board and nonprofit board – MAPE board
ii. Board Update
1. Trustees have signed a contract with the forensic accounting firm who will be investigating the previous President’s expenses & timesheets
iii. Elections are coming up soon! MAPE website has position descriptions, and members are also encouraged to reach out to Michael or others who have held the role for more information.
iv. Next Board Meeting: March 20, 2026
1. Member comments are open around 11/11:30
a. Members are welcome to attend in person or via Zoom, with a time certain at 11:30 a.m. for members to bring issues to the attention of the board. Please complete this form by 12 p.m. on the Wednesday before the meeting to get added to the agenda.
2. https://mape.org/committees/board-directors 
b. President and Treasurer – Aya Johnson
i. Balance as of 1/31 - $35,58401
1. This is the most recent financial report we’ve received
c. Membership Secretary – Doug Leung
i. Local 502 membership as of 3/12/26: 51% members, 49% non-members
ii. MAPE overall: 65% members, 35% non-members
iii. One of our goals moving forward is to create an organizing committee for recruiting new members and deepening engagement for current members
iv. Upcoming Membership Blitz
1. Wed, April 8th from 8:30 am - 4:30 pm
2. MAPE Central – 3460 Lexington Ave N, Shoreview MN 55126
3. Register by April 1 here: https://portal.mape.org/Login.aspx?ReturnURL=EventAuth.aspx%3FEventID%3D3739 
v. May Day
1. There have been conversations among union members about making May Day a day of organizing/action
d. Meet and Confer Update – Kristin Loomer
i. Listening Sessions scheduled for March 23 and April 14
ii. Currently starting conversations around student loan forgiveness at DPS.
1. This is an agency-specific benefit, so this work is about DPS.
2. Tuition reimbursement is treated similarly (agency-by-agency basis)
e. Steward Update – Kristin Loomer
i. Continuing to address questions / requests regarding ADA accommodation follow-ups
ii. Reminder: stewards are here to help members with Contract or any other issues
1. Issues with supervisor
2. Letter of expectation
3. Lack of performance reviews
iii. You can find a list of stewards here: https://mape.org/locals/502 
f. Civic Engagement Officer – Vadym Kerestesh
i. Reminder: Lobby Day coming up on March 24th!
1. Information & Registration here: https://mape.org/events/lobby-day-rally-capitol 
2. Feedback from membership: lack of clarity around this change in format. At least one person took whole day off unnecessarily.
3. Other Business
a. Upcoming Events and Key Dates
i. March 14 – MAPE Pi Day Supply Drive
1. Jon shared PDF of flyer in the meeting chat
2. The folks organizing this event are also hoping for five volunteers to assist throughout the day!
a. Contact Michelle Belmont or Claudia Hochstein
ii. March 20 – MAPE Board Meeting (Member comments at 11:30)
iii. March 23 – Meet and Confer Listening Session (4-5 pm)
iv. March 24 – MAPE Lobby Day
v. March 27 – Advanced Steward Training
vi. April 6 – Nominations for spring elections open
vii. April 9 – Next Local 502 Meeting
viii. April 10 – Basic Steward Training
ix. April 14 – Meet and Confer Listening Session (12-1 pm)
x. April 15 – Initial Deadline for Delegate Assembly resolutions
xi. May 6 – Nominations for spring elections close
b. Consent Agenda
i. Moved by Rachel Horne, seconded by Kristin Loomer
ii. Motion passed unanimously
4. Lunch and Learn
a. Understanding compensation tables
i. Available on MAPE website
1. https://mape.org/contract 
ii. Need to know what your title according to the contract
1. Your title will be AFTER the compensation tables
2. Title will indicate which Grid to reference as well as which row/range
a. For example: “14G” and “07L” means you should look at Range 07 of Compensation Table 14G 
iii. Once you know which Range to look at, you can always check which step you’re currently on by checking your hourly rate on one of your pay stubs
iv. Question from members: How do the step raises interact with the yearly general raises?
1. Step increases occur on your work anniversary, while other increases / general raises happen on July 1
b. Vacation accrual
i. Employees can complete a vacation accrual form to increase their vacation accrual rate based on relevant previous experience.
1. Not retroactive – it will start on the day you send the form to HR!
ii. Leadership Team will send out a copy of the accrual form, as well as the HR Contact List from the intranet
1. Note: OJP’s current HR contact is Dama Abuta – the contact list is a bit outdated
2. Jon will also include a note about the fact that he hasn’t done this yet
iii. Tip from a member: be precise with your start and end dates! They want exact dates to provide the correct amount of credit
iv. Question from a member: does vacation accrual involve supervisors?
1. No, this process is just between the employee and HR
5. Meeting adjourned at 12:54 pm
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