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Class Action Grievance Appeal Policy


Board of Directors Revision Date: 3/24/2008

Board of Directors Revision Date: 6/18/2010
Summary: To identify the roles of the First Vice President, the Arbitration Team representative, the class of grievants and the appointed steward(s), and the procedures used during an ERC Class Action arbitration denial appeal hearing.

Related Information: 
Policy: 

1. MAPE staff will file for arbitration after receiving the final step answer.

2. MAPE staff will present the grievance to the Arbitration Team and the team will make a recommendation as to their intent to arbitrate the issue or not.

3. In the event that the Arbitration Team decides not to pursue the arbitration process, the team will within 14 days notify the MAPE First Vice President of their decision.

4. The Employee Rights Committee will hear the decision of the Arbitration Team at the Employee Rights Committee’s next scheduled meeting. The decision of the Arbitration Team will be presented by a member or members of the MAPE staff. Up to three members of the aggrieved group may present an appeal to the Employee Rights Committee.

5. Notifications regarding the disposition and status of class action grievances shall be distributed to the chief stewards for the purpose of dissemination at local meetings.

6. The First Vice President will provide a written notification of the ERC’s recommendation to the Executive Committee within seven days of the hearing.

7. The First Vice President will present the recommendations of the ERC to the Board of Directors.

