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Local Recruitment Reimbursement Policy

Board of Directors Revision Date: 2/17/2012, 5/16/2014, 2/20/2015

Summary: Local Recruitment Reimbursement

Related Information: 
2010 MAPE Delegate Assembly (DA) Resolution “MAPE Membership 2010”

2009 MAPE DA Resolution “MAPE Establish a Goal of 80% Membership”

Policy:

1. Locals may receive up to 240 hours lost time and mileage per year for activities to increase membership percentage.
2. The MAPE Membership Committee budget will include a line item for reimbursement of members’ lost time, and expenses spent on activities to increase the percentage of MAPE members.  The reimbursable recruiting activity may be for the benefit of the member’s local or another local, but must be approved by two of the benefitting local’s officers, one of which must be the President.

3. Appropriate activities may include, but are not limited to:

· Contacting fee payers to encourage them to become members.

· Providing training/mentoring to current or potential recruiters.

· Receiving recruiting training/mentoring.  
4. Reimbursable expenses will be recorded on MAPE’s standard expense forms, charged to the Membership Committee. Food reimbursement amounts will be allowed per MAPE contract language in Article 18 section 5 sub. D Meal Allowance. MAPE merchandise up to $20.00 is allowed per fee payer.

5. Once planned, the locals are encouraged to contact the Membership Committee Chair with the planned activity dates. When possible, assistance from the Membership Committee will be made available to the local.

Upon completion of the recruitment activity, the local will share a summary report with the Membership Committee on what did or did not work. 

