


MACALESTER COLLEGE

and

MINNESOTA ASSOCIATION OF PROFESSIONAL EMPLOYEES

June 30, 2026

EMPLOYER RESPONSES TO UNION PROPOSAL RE SENIORITY

Employer 33 – Seniority [rev. 06-30-26]



ARTICLE __
SENIORITY

Section 1.  Seniority.  “Bargaining unit seniority” is defined as an employee’s length of continuous employment in the bargaining unit beginning on the employee’s most recent date of hire into the bargaining unit covered by this Agreement.  A change of jobs within the bargaining unit does not affect bargaining unit seniority.  In the event two (2) or more employees have the same bargaining unit seniority, the Employer shall flip a coin.

Section 2.  Accrual of Seniority.  Bargaining unit seniority shall accrue from the employee’s most recent date of hire into the bargaining unit. 

Section 3.  Loss of Seniority.  All seniority shall be lost upon separation of employment or upon an employee accepting a non-bargaining unit position; provided, however, that an employee who accepts a non-bargaining unit position with the Employer and returns to a bargaining unit position within two (2) years shall retain the seniority accrued as of the date the employee transferred out of the bargaining unit. No additional seniority shall accrue while the employee is employed in the non-bargaining unit position.

The Employer reserves the unconditional right to add to, delete, or modify any of these proposals prior to a final agreement on all terms.
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