MACALESTER COLLEGE

and

MINNESOTA ASSOCIATION OF PROFESSIONAL EMPLOYEES

April 27, 2026
at _______ a.m.

EMPLOYER RESPONSES TO UNION PROPOSALS NOS. 38 to 53

UNION PROPOSAL 38 – Performance Reviews

Employer Counter Proposal: 

ARTICLE __
PERFORMANCE REVIEWS

The Employer is committed to ensuring that employees are well trained and have a clear understanding of job duties, performance expectations, and organizational standards.  Consistent with this commitment, the Employer may provide feedback, coaching, and/or conduct performance evaluations at its discretion.

If performance evaluations are conducted, employees will have access to their evaluations and may submit a written response for inclusion in their personnel record. The timing, frequency, format, and content of any evaluation or feedback process shall be determined by the Employer.

UNION PROPOSAL 53 – Temporary Reassignment of Duties

Employer Counter Proposal: 

ARTICLE ___
REVIEW OF ADDITIONAL DUTIES

The Employer retains the right to assign and modify duties of employees based on operational needs. If an exempt employee believes they have been regularly assigned substantial additional duties beyond their position for more than six (6) consecutive months, the employee may submit a written request for review.

The Employer will review the employee’s request and, in its sole discretion, determine whether to continue, modify, or redistribute the duties, or whether to create a new position or to revise the current position.  Nothing in this Section requires the creation of a new position, reclassification, or additional compensation, and the Employer’s determination shall not be subject to the grievance or arbitration procedure.


The Employer reserves the unconditional right to add to, delete, or modify any of these proposals prior to a final agreement on all terms.
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