MAPE Local 802 Meeting Minutes
Date: Tuesday, January 29, 2019
Time: 12:00 – 12:45
Location: Retirement Systems of Minnesota, 1st floor Training Room
 
Present: President Jerry Schmitt, Vice President Anteneh Fulas, Secretary Afiya Krueger, and Business Agent Alex Erickson.
 
The meeting was called to order at 12:07 pm by President Jerry Schmitt. The last meeting was talking sessions surrounding negotiations, so there were no meeting minutes to approve.
 
Jerry Schmitt, President: Meeting minutes for November 13, 2018 were distributed with the meeting notice prior to this meeting. No changes or comments were given by members on the meeting minutes so a motion was made to accept by Jody Kortus and seconded by Lisa Colstrom. Passed unanimously.
 
Peter Rachleff, East Side Freedom Library (ESFL): Shared the history of how and why unions developed.
· 1937 - The National Labor Relations Act (NLRA) was passed to keep employees safe, but many employees were excluded based on where they worked.
· 1970’s - States began to pass laws protecting employees that were excluded from the NLRA. Unions became a vehicle for teachers to demand better educational sources for their students. Unions encouraged employees to tell stories of the services they provide.
· Economic growth stems from workers being consumers. A great way to ensure workers are consumers is to ensure workers are receiving sufficient compensation and unions help do that.
 
Checkbook Audit: Peter King, Patrick Daly, and Blake Rosenau volunteered
 
Negotiations, Jerry Schmitt: MAPE had great member participation this year. Over 8000 people participated, Over 2500 listening sessions were conducted. Over 700 filled out an input sheet on the website and approximately 5500 completed the survey. Bargaining sessions began in December.
Many issues and ideas were discussed, but five main themes emerged from the listening sessions. The Negotiations Team will use these themes and the results of the bargaining survey to prepare proposals and priorities for negotiating MAPE’s 2019-2021 contract.
We need your help in putting a real person’s story behind the proposal. Share below how one or more of these themes have impacted you so we can strengthen our proposals and show the governor’s team why they’re valuable proposals.
1. Wages and Healthcare
0. Cost of living increases
1. Holding the line on health care costs
2. Workforce Development
0. Tuition reimbursement
1. Reallocation request timeliness/accountability
2. Recognizing experience and institution knowledge
3. Equity and Inclusion
0. Promoting diversity and equal treatment for all employees
1. Equal rights for unclassified employees
4. Work-Life Balance
0. Vacation accrual improvement
1. Phased retirement program expansion
2. Telecommuting/telework policy improvement
3. Paid family leave
5. Healthy Workplace
0. Safety measures in the workplace
1. Performance evaluation improvement
 
Meeting was adjourned at 12:57 pm.
 
Submitted by Afiya Krueger | MAPE Local 802 Secretary

